
Below are notes about changes made in the High School Handbooks: 
 
Chromebook Policy- 

● No Changes other than Date 
 
HS Faculty Handbook 25’26- 

● Discrimination Policy- Removal of some groups.  Updated with the updated board policy 
● Employee Student Abuse Reporting- (p. 3) 

○ Will be reported directly to DHS and they will report to BOEE. Need further guidance of the 
policy in July. 

■ No longer will the superintendent or the nurse investigate 
 

HS ParaHandbook 25'26- 
●  Discrimination Policy- Removal of some groups. (p.16) 

 
HS Student Handbook 2025-2026- 

● Updated Staff Members (p. 1) 
● Cell Phone Policy (p.10) 

○ Based on the new Policy adopted by the board 
■ Cell Phones off and in lockers from beginning to the end of school day. 
■ Not available during passing time, lunch or study hall 
■ Smart watches not used to communicate during the day or they will be confiscated 
■ All devices taken will be locked in the office and then follow the progressive discipline 

process defined.  
● Telephone- (p. 33) 

○ Remove- Student use of a cellular telephone or handheld device is limited to time 
before classes begin, during passing time, during lunch and after school. Students are 
to have phones on silent or off during class time and they are not to be placed where 
they can be deemed a disruption in class. Students may only use such devices in class 
as instructed by the teacher. Inappropriate use is subject to confiscation. 

● Attendance Policy-  (p. 11) 
○ Excessive Absences (p. 12) 

■ Will need to be modified with new board policy changes in July. 
● ACADEMIC DISHONESTY (p. 21) 

○ AI is a form of Plagiarism-  
Students are expected to do their own work.  If a student is caught cheating on a 
test/assessment, sharing a test or answers a 0 will be issued by the teacher. This also includes 
submitting AI-generated content as your own work is considered a form of plagiarism resulting 
in a 0. 

● ANTI-BULLYING/HARASSMENT POLICY- (p. 19) 
○ Need to update with current language from new policy out in July 

● Non-discrimination Policy- (p. 23/32) 
○ Updated new language from new legislation and policy adopted by the board. 


